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Salaries  take 
first  priority 
in  the  budget 

Salary  increases  in  1974-75  that  will 
average  out  at  between  9 and  10  per  cent 
for  full-time  academic  and  non-academic 
staff  were  approved  by  the  Governing 
Council  as  part  of  the  Budget  Committee 
recommendations  which  the  Council 
endorsed  on  Nov.  22. 

The  Membership  of  the  Budget  Com- 
mittee is:  Prof.  D.  F.  Forster,  Vice- 
President  and  Provost  (Chairman); 
Gordon  Barnes,  Prof.  H.  C.  Eastman,  J. 
H.  Joyce,  W.  J.  D.  Lewis,  Barry  Mitchell 
and  Prof.  H.  W.  Smith  (Governing 
Council);  Prof.  Jill  K.  Conway,  Vice- 
President  - Internal  Affairs;  A.  G. 
Rankin,  Vice-President  — Business  Af- 
fairs; J . H . Sword,  Vice- 
President  — Institutional  Relations  and 
Planning,  and  D.  B.  Cook  (Secretary). 
Assessors  were:  M.  E.  Dedrick,  Director 
of  Finance;  G.  P.  Hiebert,  Director  of 
Special  Projects;  Prof.  P.  P.  M.  Meincke, 
Vice-Provost;  and  R.  G.  White,  Budget 
Manager. 

The  administration  points  out  that  this 
budget,  like  those  of  the  last  few  years,  is 
people-oriented,  with  academic  and  non- 
academic  salaries,  wages,  and  pension  and 
other  benefits  taking  first  priority. 

Non-salary  items  in  the  budgets  of  the 
academic  and  non-academic  divisions 
have  taken  second  place.  But  a spokes- 
man for  the  Budget  office  says  that  this 
fact  should  be  seen  in  context.  If  one 
looks  at  the  total  (excluding  salary  in- 
creases) recommended  for  all  the 
academic  divisions,  compared  with  their 
total  1973-74  budget,  the  difference  is 
negligible  — a decrease  of  $55,000  in  a 
budget  of  $87,000,000.  However,  in 
order  to  make  increases  in  areas  con- 
sidered essential  — mainly  in  the 
Graduate  School  for  increased  support  of 
graduate  students,  the  Faculty  of  Arts 
and  Science  for  developments  to  vitalize 
the  College  role  and  improve  instruction 
in  populous  courses,  and  the  College  for 
part-time  students  — reductions  were 
recommended  in  other  areas  where  the 
Budget  Committee,  after  its  exhaustive 
investigations,  decided  they  could  be 
made  without  serious  damage  to  the 
academic  programs  during  1974-75. 

The  long-term  effects  of  such  re- 
ductions are  another  matter.  The  Budget 
Committee  stresses  that  the  crunch  re- 
sulting from  BIU  increases  being  less  than 
inflationary  increases  is  becoming  less 
tolerable  every  year  it  continues.  The 
Committee  acknowledges  that  further  in- 
ternal economies  are  possible,  and 
suggests  investigation  of  ways  in  which 
the  University’s  structure  could  be  altered 
so  as  to  make  better  use  of  its  resources. 
But  measures  such  as  these  will  not  be 
sufficient  to  bridge  the  gap  if  government 
financing  continues  to  fall  so  far  short  of 
objectively-determined  increases  in  the 
cost  of  goods  and  services. 

The  Budget  Committee  is  extremely 
conscious  of  the  long-term  implications 
of  its  year-by-year  decisions,  and  reminds 
the  Planning  and  Resources  Committee 
and  all  divisions  of  the  University  of  the 
necessity  to  define  and  refine  long-range 

(See  Page  8,  cols.  3 and  4) 

Athletics,  parking  are  topics 
of  open  meeting  on  Dec  3 

The  Internal  Affairs  Committee  of 
Governing  Council  will  meet  in  open 
session  on  Monday,  Dec.  3,  at  4 p.m.  in 
the  Council  Chamber,  Simcoe  Hall.  Con- 
sideration will  be  given  to:  (1)  priorities 
for  capital  expenditures  arising  from  the 
Report  of  the  Task  Force  on  New 
Athletics  Facilities,  and  (2)  parking 
policies. 


The  University  outlines  its  problems  to  the  CUA 


As  it  does  each  year  in  late  November, 
the  University  of  Toronto  on  Monday 
made  its  annual  presentation  to  the  Com- 
mittee on  University  Affairs,  which 
listens  to  the  problems  of  the  universities 
of  Ontario  and  later  makes  recom- 
mendations to  the  Ministry  of  Colleges 
and  Universities. 

President  John  R.  Evans  and  two  score 
representatives  of  the  University  met  for 
the  entire  day  with  nine  of  the  12 
member  CUA,  the  chairman  of  which  is 
Dr.  Reva  Gerstein.  The  meeting  was  held 
in  the  recently  opened  Council  Chamber 
of  the  new  main  building  of  Erindale  Col- 
lege. 

(Excerpts  from  the  U of  T statement 
begin  on  page  2 of  this  Bulletin.) 

In  addition  to  the  President,  the  Uni- 
versity delegation  included  C.  Malim 


Harding,  Chairman  of  Governing  Council; 
several  members  of  the  Council,  Dr. 
Gold  win  French,  President  of  Victoria 
University;  the  Rev.  John  Kelly,  President 
of  the  University  of  St.  Michael’s  College; 
Provost  George  Ignatieff,  Trinity  College, 
and  senior  academic  and  non-academic 
officers. 

Bob  Anderson,  president  of  the 
Students’  Administrative  Council,  and 
Cliff  Watson,  president  of  the  Graduate 
Students’  Union,  were  on  hand  to  state 
the  positions  of  their  constituencies, 
which  were  submitted  separately  from 
that  of  the  University. 

Mr.  Harding  led  off  with  an  outline  of 
the  accomplishments  of  the  Governing 
Council  and  what  it  is  now  doing  after 
nearly  1 8 months  in  operation.  Dr.  Evans 
gave  CUA  the  highlights  of  the  Uni- 


versity’s statement  and  then  called  upon 
others  to  discuss  in  detail  major  problems 
confronting  the  University- 

The  speakers  included  Prof.  John  E. 
Dove,  chairman  of  the  Academic  Affairs 
Committee;  Provost  Ignatieff;  Dean  A.  E. 
Safarian,  Graduate  Studies;  Dean  Robert 
A.  Greene,  Arts  and  Science;  Vice-Provost 
John  D.  Hamilton;  Alex  G.  Rankin,  Vice- 
President  (Business  Affairs);  Principal 
Ralph  Campbell,  Scarborough  College; 
Principal  J.  Tuzo  Wilson  and  Dean  E.  A. 
Robinson,  Erindale  College;  W.  James  D. 
Lewis,  chairman  of  the  Planning  and 
Resources  Committee,  and  Gordon 
Barnes,  student  member  of  Governing 
Council.  Speaking  unofficially  for  Ex- 
tension students  were  Mrs.  Arlene  Dick 
and  Mrs.  Norma  Grindal,  part-time 
student  members  of  the  Council. 


DR.  M.  A.  OGRYZLO,  professor  of  medicine  and  director  of  the 
U of  T Rheumatic  Disease  Unit,  Wellesley  Division,  (in  dark  suit 
above),  consults  members  of  his  house  staff  during  medical 
rounds.  A doctor,  (lower  right),  manipulates  the  patient’s  leg  to 


examine  hip  function  after  surgery.  More  pictures  of  the  work  of 
the  Rheumatic  Disease  Unit,  carried  out  in  collaboration  with  the 
Canadian  Rheumatism  and  Arthritis  Society,  appear  on  Pages  4 
and-5. 


Our  public  image:  you  can  help 


Dr  Donald  Chant  wins 
1973  Conservation  Award 

Dr.  Donald  Chant,  chairman  of  the 
Department  of  Zoology,  was  named  the 
winner  of  the  1973  White  Owl  Individual 
Conservation  Award,  and  received  a 
White  Owl  trophy  and  a $2,000  cheque, 
most  of  which  was  donated  to  Pollution 
Probe  at  the  U of  T. 

Dr.  Chant  was  cited  as  “the  person 
responsible  for  the  birth  of  the  citizens’ 
action  movement  in  Canada  — who  has 
worked  tirelessly  to  mobilize  the  country 
to  environmental  action”.  Dr.  Chant’s 
work  as  a scientist,  public  speaker  and 
chairman  of  Pollution  Probe  at  the  Uni- 
versity were  given  special  attention. 


BULLETIN  DEADLINE 

The  University  of  Toronto 
Bulletin  is  published  on  an  ad 
hoc  basis,  generally  once  a week 
on  Fridays.  Copy  should  be 
typewritten  and  double-spaced. 
The  deadline  for  most  material  is 
seven  days  before  publication. 


The  promotion  of  better  two-way  com- 
munication at  all  levels  within  the  Uni- 
versity is  one  of  the  major  functions  of 
the  University  News  Bureau.  To  this  end 
we  publish  The  University  of  Toronto 
Bulletin  on  an  ad  hoc  basis,  but  usually 
once  a week  on  Fridays.  We  also  publish 
the  University  of  Toronto  graduate,  a 
periodical  aimed  chiefly  at  our  Alumni. 

We  are  glad  to  receive  correspondence 
and  articles  regarding  University  activities 
for  publication,  where  space  permits. 
Contributions  should  be  concise  and  to 
the  point  and  typed  with  double  spacing. 

A further  function  of  the  News  Bureau 
is  to  tell  the  public  at  large,  the  tax 
payers  who  support  us  financially,  what 
we  are  up  to,  how  we  function.  We  do 
this  chiefly  by  way  of  the  popular  news 
media,  both  printed  and  electronic.  But 
first  we  have  to  be  told  what  people  are 
doing,  what  new  advances  they  have 
achieved  and  how  these  achievements  fit 

For  those  who  believe  they  have  some- 
thing newsworthy  to  communicate  and 
are  not  adept  at  writing  such  reports,  we 


would  like  to  offer  the  following  sug- 
gestions: 

Some  notes  for  the  guidance  of  persons 
who  wish  to  prepare  summaries 
of  research  reports  for  use 
by  the  news  media. 

1 ) Length  should  be  200  - 800  words, 
Le.,  one  to  four  pages  of  double-spaced 
typescript; 

2)  The  language  should  be  simple  and 
straightforward  - with  no 
mathematics  - and  in  terms  that  any 
bright  high  school  student  can  under- 
stand; 

3)  Use  figures  of  speech  - analogies, 
similes,  metaphors  - to  help  your  story 
along; 

4)  Proceed  from  the  known  to  the 
unknown;  clearly  distinguish  between 
what  happened  before  and  what  is  new; 

5)  It  helps  if  you  can  write  down  the 
most  significant  new  finding  or  develop- 
ment near  the  beginning  of  your  report; 

6)  Explain  why  you  feel  the  finding  or 
development  is  significant. 
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u of  T brief  to  the 


Committee  on  University  Affairs 


The  following  are  excerpts  from  the 
1973  Statement  of  the  University  of 
Toronto  to  the  Committee  on  University 
Affairs.  The  selections  are  intended  to 
cover  the  major  points  in  the  University 
presentation,  which  was  some  13,000 
words  in  length. 


Introduction  and  Highlights 

The  University  welcomes  the  breadth 
and  the  subtlety  of  CUA’s  interest  in  our 
policies  and  procedures,  as  evidenced  by 
your  (the  CUA’s)  formidable  list  of 
questions.  We  hope  to  ensure  that  you  get 
full  and  satisfactory  answers.  The  dif- 
ficulties are  those  of  complexity  and 
timing.  Different  faculties  and  depart- 
ments have  differing  viewpoints  and 
emphases,  and  the  same  is  true  for  the 
constituent  and  federated  colleges,  the 
city  and  suburban  campuses,  and  the 
organizations  devoted  to  furthering  the 
interests  of  particular  groups  such  as  the 
Faculty  Association,  Staff  Association, 
Students’  Administrative  Council, 
Association  of  Part-time  Undergraduate 
Students  and'  the  Graduate  Students’ 
Union.  The  eagerness  of  so  many  within 
the  University  to  take  part  in  the  free- 
flowing  dialogue  mentioned  by  your 
Chairman  in  her  letter  of  last  July  has 
posed  a problem  of  timing  and  logistics. 

In  this  written  statement  we  have 
expanded  on  only  such  topics  as  the 
University  would  like  to  emphasize  at  this 
time.  We  are  very  much  concerned  about 
the  need  to  develop  a province-wide 
yardstick  of  academic  achievement  in  the 
secondary  schools  in  order  that  we  can 
make  a fair  and  well-informed  selection. 
We  need  clear  indications  of  government 
policy  in  various  areas  of  the  health 
sciences,  especially  in  rehabilitation  med- 
icine manpower,  dental  manpower  and 
nursing.  Having  a large  research  program, 
we  are  conscious  of  the  dangers  of  im- 
balance and  financial  instability  — of 
which  there  are  sobering  examples  south 
of  the  border  - and  we  have  described 
our  attempt  to  be  vigilant  to  ensure  that 
other  functions  are  not  distorted  by  the 
research  function.  We  are  much  dis- 
appointed with  the  provisions  for  finan- 
cial assistance  to  part-time  students.  With 
the  long  lead-time  that  has  become 
essential  in  our  budgeting  process  we  are 
finding  that  the  slip-year  financing  does 
not  give  us  a long  enough  indication  of 
anticipated  income:  our  budget  decisions 
have  to  be  made  by  the  end  of  this 
month,  four  days  from  now,  but  our 
I974.75  grants  will  be  based  on  an 
enrolment  count  that  will  not  be  firmly 
established  until  the  middle  of  December, 
and  a basic  income  unit  value  that  is 
unknown  except  through  the  casting  of 
horoscopes. 

We  have,  in  this  University,  particular 
problems  with  the  rehabilitation  of  his- 
toric and  prehistoric  buildings,  which  are 
not  matched  in  the  rest  of  the  university 
system,  and  which  have  not  been 
alleviated  since  we  described  them  to  you 
a year  ago.  Finally,  the  most  serious 
problem  of  all  is  the  very  harsh  effect  of 
existing  financial  arrangements  on  Scar- 
borough and  Erindale... 

The  comments  in  this  statement  have 
the  approval  of  the  Governing  Council. 
We  attempted  to  reflect  in  this  statement 
the  diversity  of  viewpoints  held  within 
the  University,  but,  after  considerable 
discussion,  two  ot  the  groups  con- 
cerned - the  Graduate  Students’  Union 
and  the  Students’  Administrative 
Council  - decided  that  a more  detailed 
expression  of  their  views  would  be  more 
effective,  and  have  produced  their  own 
briefs... 


Enrolment 

Long  term  enrolment  projections 


Grade  13  (1973-78) 

Province  of  +8.6% 

Ontario 

Eleven  counties  +9.8% 

The  total  undergraduate  increase  fore- 
cast by  the  University  from  1973  to  1983 
is  2.7%,  which  would  appear  to  be  quite 
conservative  in  the  light  of  the  OISE  data. 

The  OISE  survey  shows  Grade  13 
enrolments  peaking  around  1978-79,  and 
it  may  be  that  our  projections  up  until 
that  year  are  too  low. 

Erindale  and  Scarborough  are  situated 
in  two  of  the  most  “productive”  counties 
in  terms  of  Grade  13  enrolments.  It 
appears  likely,  on  the  basis  of  the  OISE 
survey,  that  the  projected  more-than- 
doubling  by  1983  will  take  place,  but 
possibly  the  higher  rate  of  increase  may 
be  at  Erindale  rather  than  Scarborough. 

Shifts 

We  have  experienced  during  the  past 
few  years  a significant  increase  in  the 
number  of  applications  for  admission  to 
science  programs.  The  number  of  applica- 
tions to  the  professional  schools  has  also 
increased.  There  can  be  no  doubt  that  the 
great  pressure  of  numbers  in  the  first  year 
science  programs  is  to  a large  extent 
related  to  the  whole  problem  of  prepar- 
ation Tor  such  programs  as  Medicine  and 
Dentistry... 

Stop-Outs 

A survey  is  being  made.  The  impression 
is  that  many  such  students  are  coming 
back,  and  registering  as  full-time  students; 
this  is  contrary  to  our  earlier  expectation 
that  many  who  left  before  completing 


(1978-83)  1973-83 

-7.5%  +0.4% 

-5.7%  +3.6% 

their  courses  would  come  back  as  part- 
time  students. 

University  Application  Centre 
At  the  technical  level,  the  Director  of 
the  Centre  and  his  staff  have  by  and  large 
done  a masterful  job...  On  the  other 
hand,  the  need  for  the  Application  Centre 
must  be  questioned.  The  decision  to 
proceed  with  the  establishment  of  the 
Application  Centre  was  taken  at  a time 
when  everyone  expected  that  there  would 
be  a shortage  of  university  places  in  the 
province...  However,  we  know  now  that 
the  situation  has  dramatically  reversed 
itself  and  we  have  over-abundance  of 
university  places  and,  in  fact,  the  very 
important  clearing  function  of  the 
Centre,  during  which  qualified  applicants 
would  be  directed  towards  universities 
with  vacancies  during  the  summer,  had  to 
be  cancelled  because  of  the  absence  of 
candidates  to  be  cleared... 

Non-Canadian  Students 

Our  policy  is  that  non-Canadian  appli- 
cants to  the  University  of  Toronto  com- 
pete with  all  other  applicants  for  available 
places  on  the  basis  of  academic  merit. 
However,  a number  of  faculties,  because 
of  the  pressure  of  numbers,  have  had  to 
limit  the  number  of  applicants  they  can 
admit  who  are  in  Canada  on  a student 
visa.  The  number  of  students  in  Canada 
on  a student  visa  is  increasing  drama- 
tically... Urgent  consideration  will  have  to 
be  given  by  the  province  and  by  the 
universities  as  to  what  our  policy  should 
be  regarding  such  applicants... 


Scarborough’s  financial  difficulties 
offset  its  happier  ‘ non-problems’ 


In  a brief  separate  from  that  of  the 
University,  Scarborough  College  first  out- 
lined some  of  the  “happier  non- 
problems” to  the  Committee,  on  Uni- 
versity Affairs: 

The  increase  in  total  enrolment  from 
2,380  in  1972-73  to  2,833  in  1973-74 
(Dec.  1 estimate). 

The  introduction  of  the  credit  system 
that  is  “already  giving  greater  academic 
flexibility  to  students.” 

An  “action-oriented”  program  of  in- 
structional development  to  evaluate  and 
improve  teaching. 

Opening  of  the  first  residences,  with 
250  beds  available. 

High  level  use  by  the  neighbouring 
community  of  the  new  recreational  facili- 
ties. 

However,  Scarborough  reported  serious 
problems  too.  Excerpts  from  its  brief 
follow: 

As  one  of  the  very  few  university 
colleges  which  is  attracting  an  increasing 


number  of  students,  the  College  has  been 
hurt  by  financial  decisions  made  by  the 
Ministry  during  recent  budget  years. 

These  changes  have  cost  the  College,  or 
will  do  so  if  enrolment  projections  are 
reached,  the  following  .sums: 

1972-73  - Loss  of  emergent  grant 
(Scarborough’s  emergent  grant  fell  from 
$588,000  for  10  months  in  1971-72  to 
zero  in  1972-73)  - $343,974;  1973-74 
Slip-year  (if  enrolment  projection  met) 
- $249,154;  1974-75  Slip-year  (if  enrol- 
ment projection  met)  — $654,803;  total: 
$1,247,931 

In  fact  Dec.  1 enrolment  is  likely  to 
exceed  projections  by  95  FTE’s  and 
therefore  the  loss  of  net  revenue  in 
1973.74  due  to  slip-year  will  be  about 
$ 1 5 1 ,000  greater  than  indicated  above. 

Deficits  and  accumulated  deficits  now 
or  in  prospect  (at  the  end  of  each  fiscal 
year)  are: 


April  30,  1973 
April  30,  1974 
April  30,  1975 
April  30,  1976 


Accumulated  deficit 
$ 91,049 

$ 765,203 
$1,416,973 
$1,607,458 


Deficit  during  year 

1973- 74  $ 674,154 

1974- 75  $ 651,770 

1975- 76  $ 190,485 


This  is  a dramatic  and  discouraging  year  formula  (assuming  no  emergent 
turn-around  from  what  would  have  been  grant  in  1972-73). 
the  situation  if  there  had  been  no  slip- 

Accumulated  deficit  Deficit  during  year 


April  30,  1973 
April  30,  1974 

April  30,  1975 


$ 91,049 

$ 516,049 

$ 513,016 


1973- 74  $425,000 

1974- 75  $ 3,033 

surplus 

1975- 76  further 

surplus 


The  Ontario  Institute  for  Studies  in 
Education  has  just  completed  a pro- 
jection of  secondary  school  enrolments  in 
all  counties  of  Ontario  over  the  period 
1973-86.  An  examination  of  the  eleven 
counties,  from  which  the  University  of 
Toronto  draws  over  90%  of  its  students, 
reveals  that  Grade  1 3 enrolments  in  these 
counties,  are  expected  to  increase  over 
the  next  ten  years  at  a slightly  higher  rate 
than  the  provincial  average,  as  the  follow- 
ing table  shows: 


The  deficits  for  1974-75  and  1975-76 
are  restrained  by  increasing  the  number 
of  staff  by  no  more  than  five  per  cent  per 
year  whereas  the  number  of  students  is 
expected  to  increase  by  14  per  cent  per 
year  (actual  increase  of  20%  in  1973-74). 

If  Scarborough  College  were  indepen- 
dent it  would  have  to  reduce  staff  at  a 
time  when  enrolment  is  increasing  and/or 
the  Ministry  would  have  to  revise  its  rules 
as  it  has  done  for  several  smaller  uni- 
versities. As  it  is,  the  College  has  econo- 


mized and  the  University  has  carried  the 
deficit,  debiting  it  against  the  College’s 
future.  . . . 

The  College  does  not  seek  a special 
deal  from  the  Ministry  - it  would  be 
happy  to  have  financial  treatment  just  a 
bit  less  favourable  than  other  institutions 
of  similar  size.  The  results  of  very  un- 
favourable treatment  are  not  borne  by  an 
abstraction  called  “The  College”,  but  by 
individuals  — students  and  staff. 


Undergraduate  Studies 

In  reply  to  the  CUA  questionaire,  the 
University  listed  innovations,  such  as  the 
new  program  in  computer  science  for 
data  management,  Jewish  studies,  survey 
science  (at  Erindale),  interdisciplinary 
studies,  and  multi-media  programs  in  bio- 
logy and  psychology,  (the  last  two,  the 
statement  said,  “are  proving  highly 
successful”),  earth  sciences  (at  Erindale), 
the  credit  system  at  Scarborough,  des- 
cribed as  “probably  the  most  radical 
innovation  of  the  year”,  which  has  led  to 
consideration  of  similar  systems  on  the 
St.  ‘George  Campus  and  at  Erindale.  Also 
listed  were  new  programs  in  Nursing  and 
the  new  term  system  in  Engineering. 


Calibre  of  Recent  Entrants 

There  is  considerable  division  within 
the  University  about  this  question.  On 
the  one  hand  it  is  said  that,  generally 
speaking,  present  applicants  to  the  Uni- 
versity are  in  many  ways  much  better 
prepared  than  were  applicants  under  the 
old  system. ..in  such  areas  as  independent 
study,  research  ability,  etc.  At  the  same 
time  they  do  have  different  educational 
backgrounds.  On  the  other  hand,  some 
university  teachers  have  found  that 
during  the  last  two  years  it  has  become 
apparent  that  students  entering  from  high 
school  are  not  as,  uniformly  nor  as  well 
qualified  as  in  the  past... 

From  the  university  admission  point  of 
view,  we  are  deeply  concerned  about  our 
increasing  inability  to  compare  equitably 
candidates  from  one  educational  juris- 
diction to  another.  In  fact,  it  is  becoming 
increasingly  difficult  to  compare  candi- 
dates from  the  same  educational  juris- 
diction. Our  concern  is  that  there  seems 
to  be  no  attempt  by  the  Ministry  of 
Education  to  establish  a common  yard- 
stick against  which  schools  themselves 
can  measure  their  accomplishments... 

Graduate  Studies 

ACAP  planning  assessments 

The  University  of  Toronto  re-affirms 
its  support  for  the  Advisory  Committee 
on  Academic  Planning  and  the  useful 
advisory  role  it  is  playing  in  planning 
graduate  studies  in  the  province.  We 
believe  that  the  essence  of  a good  plan- 
ning model  should  be  to  ensure  high 
quality  of  students  and  of  programs  and 
to  do  so  with  a minimum  of  bureaucratic 
decision-making  and  a maximum  of  both 
university  and  student  freedom  of  choice. 
The  public  requires  assurance  that  expen- 
sive graduate  programs  are  of  first-rate 
quality,  and  that  universities  are  planning 
effectively  and  in  co-operation.  The 
public  also  requires  assurance  that  we  are 
not  greatly  out  of  phase  with  the  demand 
for  graduate  studies;  we  believe  that 
enrolment  trends  in  the  last  year  or  two 
clearly  show  that  an  automatic  adjust- 
ment occurs  — admittedly  with  a time 
lag  - in  response  to  market  conditions.  . . 

Graduate  Scholarship  Scheme 

The  new  Ontario  Graduate  Scholar- 
ships are  welcome  as  a replacement  for 
the  previous  Ontario  Graduate  Fellowship 
plan,  include  a long  overdue  increase  in 
the  value  of  the  individual  award,  and 
embody  the  important  principle  of 
province-wide  evaluation  and  student 
freedom  to  take  the  award  to  any  Ontario 
university.  These  advantages  have  been 
considerably  offset,  in  our  view,  by  a 
sharp  reduction  in  the  number  of  awards 
from  1,500  OGF  awards  in  1973-74  to 
1,000  OGS  awards  in  1974-75,  of  which 
850  are  available  in  a pro vince- wide  com- 
petition and  the  remainder  are  allocated 
equally  to  each  university.  The  number  of 
these  provincial  awards  available  to  stu- 
dents at  the  University  of  Toronto  has 
declined  from  835  to  453  over  the  past 
four  years.  There  are  substantial  gaps  in 
graduate  student  support  in  this  province, 
the  most  evident  of  which  arise  from  the 
failure  of  both  federal  and  provincial 
governments  to  provide  adequate  fellow- 
ship support  to  the  humanities  and  social 
sciences  in  particular,  and  the  failure  of 
the  Canada  Council  to  supply  fellowships 
for  the  first  year  of  graduate  work.  These 
gaps  will  remain  with  the  new  scheme. 
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Problems  of  the  health  sciences  placed  before  CPA 


The  financial  difficulties  encountered 
by  many  of  our  graduate  students  led  in 
the  past  year  to  an  extensive  review  by 
committee  and  considerable  discussion  in 
the  University.  The  Committee’s  recom- 
mendations included  a substantial 
increase  in  fellowships  and  bursaries,  and 
improved  recognition  and  protection  of 
the  Teaching  Assistant  positions  and 
funds  required  for  undergraduate 
teaching... 

Health  Sciences 

The  great  pressure  of  student  applica- 
tions for  limited  places  in  most  of  the 
health  sciences  is  a cause  of  concern  to 
this  University.  Some  of  these  applicants 
choose  their  subjects  in  the  early  years, 
and  even  in  secondary  school,  with  the 
single-minded  aim  of  getting  into 
Medicine  and,  if  they  are  not  admitted, 
find  themselves  ill-prepared  for  the  career 
of  their  second  choice.  Various  possible 
means  of  alleviating  this  problem  are 
under  study. 

During  the  past  six  years  plans  for 
health  science  education  in  Toronto  have 
been  developed  and  modified  and  sub- 
mitted to  government.  All  of  these  were 
based  on  the  premise  that  this  centre  has 
unique  facilities  for  the  education  and 
training  of  the  health  professions.  The 
long  awaited  capital  development  pro- 
gram for  health  sciences  education 
announced  on  May  16,  1973,  imposes  the 
necessity  of  a radical  revision  of  previous 
proposals  because  of  the  great  reduction 
in  total  funds.  At  a time  when  financial 
restrictions  necessitate  the  setting  of 
priorities  on  production  of  health  man- 
power, i.e.  the  relative  needs  of  medicine, 
dentistry,  etc.,  information  in  this  regard 
has  not  been  forthcoming  from  govern- 
ment. 

The  announcement  of  capital  funds 
available  was  accompanied  by  the  pro- 
posal that  enrolment  in  Medicine  be 
increased  to  670  per  year  in  the  province, 
with  Toronto’s  share  set  at  320.  It  is 
apparent  that  on-campus  facilities  could 
accommodate  such  an  increase... 
Problems  arise  in  allocation  of  increased 
numbers  to  clinical  facilities;  whether 
there  will  need  to  be  affiliation  of 
additional  hospitals  remains  to  be  worked 
out...  While  an  increase  in  enrolment  in 
Medicine  could  begin  in  1974,  a program 
must  be  developed  including:  (1)  defin- 
ition of  need  for  added  patients,  both  in 
hospital  and  ambulatory;  (2)  definition  of 
additional  staff;  and  (3)  definition  of 
additional  accommodation.  It  is  expected 
that  an  expanded  program  in  medicine 
can  be  achieved  at  minimum  capital 
cost... 

Since  1966,  planning  for  more  dentists 
and  dental  auxiliaries  has  been  pro- 
ceeding, initially  at  the  request  of  the 
Senior  Co-ordinating  Committee  and, 
more  recently,  at  the  urging  of  the 
Faculty  of  Dentistry  because  of  their 
conviction  of  the  need  for  more  dental 
care...  In  brief,  the  proposal  called  for 
doubling  the  total  space,  with  allocation 
of  new  clinical  space  to  three  affiliated 
hospitals.  The  total  capital  cost  would  be 
in  excess  of  $10  million,  more  than  all 
funds  available  for  the  health  science 
educational  facilities  for  the  next  decade. 
Before  alternatives  to  a major  building 
campaign  for  Dentistry  are  explored,  the 
University  needs  to  be  informed  of  the, 
government  policy  on  dental  manpower, 
and  this  is  directly  related  to  government 
policy  on  provision  of  dental  care  for 
special  groups  in  the  Health  Insurance 
Plan... 

The  Faculty  of  Nursing’s  greatest  need 
is  for  revision  of  clinical  facilities  avail- 
able to  it.  At  present  the  central  hospitals 
are  overused  in  terms  of  student  nurses 
assigned  to  them...  There  should  be  a 
Metro-wide  survey  of  distribution  of 
nursing  education  programs  and  clinical 
facilities  available  to  each,  with  some 
re-allocation  that  will  recognize  in  partic- 
ular the  needs  of  both  the  Master’s 
program  in  clinical  nursing  in  the  Faculty, 
andthe undergraduate  degrees  programs... 

Pressure  for  admission  continues  in 
Pharmacy.  The  curriculum  in  recent  years 
has  been  changing,  with  more  emphasis 
on  clinical  pharmacy.  Development  of 
programs  in  teaching  hospitals  has  been 
proceeding  satisfactorily  with  excellent 
co-operation.  The  Faculty  has  been  con- 
sidering initiation  of  a.  Doctor,  of  .Pji^r- . 


macy  program,  to  turn  out  specialists  in 
clinical  pharmacy... 

While  the  University  of  Toronto  is  not 
involved  in  a regional  organization  con- 
cerned with  the  delivery  of  health  care, 
there  is  an  association  of  teaching  hos- 
pitals and  the  University.  A group  from 
this  association  is  now  endeavouring  to 
develop  a co-ordinated  plan  for  develop- 
ment of  the  four  principal  teaching  hospi- 
tals and  health  science  facilities  on  the 
campus  of  the  universities  and  com- 
munity colleges  in  Metro  Toronto. 

Although  there  is  a distinct  possibility 
of  a surplus  of  physicians  by  the  end  of 
this  decade,  there  is  currently  strong 
public  pressure  all  across  Canada  to 
increase  enrolment  in  our  medical 
schools.  In  the  absence  of  firm  figures  on 
manpower  needs,  this  pressure  is  accent- 
uated by  the  widespread  sense  of  shortage 
of  physicians  and  by  public  concern  over 
the  large  number  of  well-qualified  ap- 
plicants who  cannot  be  accommodated  in 
our  medical  schools.  This  problem  brings 
us  into  the  area  of  medical  manpower 
planning,  a large  subject  which  has 
implications  far  beyond  one  university  or, 
indeed,  one  province. 

Research 

At  least  since  the  turn  of  the  century  it 
has  been  the  policy  of  the  University  of 
Toronto  to  encourage  its  academic  staff 
and  graduate  students  to  perform 
research  of  excellence.  Within  the  budget 
available  to  it,  the  University  has  sup- 
ported research  by  increasing  its  library 
collections,  providing  housing  for  equip- 
ment necessary  for  scientific  research, 
accepting  and  administering  trust  funds 
to  assist  in  the  costs  of  research  and,  in 
particular,  by  making  available  funds  to 
support  both  the  direct  and  indirect  costs 
of  research  and  publication.  In  allocating 
teaching  loads  the  University  is  aware  of 
the  need  to  allow  its  academic  staff  time 
for  research  activities;  the  calibre  of  an 
individual’s  research  is  one  measure  con- 
sidered when  tenure,  promotion  and, 
salary  increases  are  being  recommended. 
An  Office  of  Research  Administration  has 
been  in  existence  for  more  than  eight 
years... 

Governments  are  increasingly  looking 
to  the  University  as  a source  of  direct 
assistance  in  solving  their  problems. 
“Mission-oriented  research”  is  increasing. 
The  University  welcomes  the  opportunity 
to  assist  where  it  has  competence  and 
facilities,  to  offer  unique  services,  and  to 
involve  its  staff  and  students  in  important 
problems. 

While  retaining  its  international 
features,  the  University  of  Toronto  has 
recognized  its  responsibility  to  the  com- 
munity by  providing  courses  concomitant 
with  research  and  relevant  to  the  Province 
of  Ontario  and  to  Metropolitan 
Toronto... 


Erindale  College,  like  Scarborough  Col- 
lege, submitted  its  own  brief  to  the 
Committee  on  University  Affairs. 
Excerpts  from  its  presentation  follow: 

The  effects  of  slip-year  formula  finan- 
cing on  Erindale  College  have  had  results 
contrary  to  good  planning.  This  is  simply 
because  such  a scheme  could  not  possibly 
help  a small,  post-emergent,  rapidly  grow- 
ing institution,  although  we  recognize  its 
benefits  if  enrolment  were  decreasing.  . . . 

The  treatment  of  Erindale  (and  Scar- 
borough) by  MCU  is  difficult  to  under- 
stand, particularly  since  there  appears  to 
be  no  stated  policy  or  knowledge  of  the 
criteria  that  are  considered  in  giving 
institutions  special  support  over  and 
above  that  given  by  the  current  formula. 
If  we  knew  what  these  are  then  our  case 
could  be  better  argued  and  the  process 
would  take  much  less  of  our  time  and 
energy.  . . . 

We  believe  that  our  record  indicates  a 
responsible  attitude  towards  planning  and 
financial  responsibility.  The  latest  crisis  is 
one  that  we  see  no  possibility  of  over- 
coming without  additional  support.  . . . 

The  present  system  of  formula  finan- 


However,  the  University  must  remain 
vigilant  to  ensure  that  its  other  functions 
are  not  distorted  by  its  research  function. 
A proper  balance  must  be  maintained  and 
extra  caution  is  required  in  contract 
research.  There  are  four  major  areas  of 
concern: 

(i)  The  possibility  of  time  and  control 
requirements  in  contract  research  may 
result  in  poor  work  because  the 
researcher  lacks  time  for  thorough  explor- 
ation of  the  problem,  or  finds  his  creative 
activity  limited  by  external  pressures. 

(ii)  The  financial  difficulties  of  the 
University  are  increased  when  we  cannot 
receive  full  payment  for  contract 
research;  this  applies  particularly  to 
government  agencies... 

(iii)  Without  ample  lead  time  and 
orderly  termination  for  any  major 
research  project,  the  University  may 
suffer  by  being  left  with  a large  build-up 
of  facilities  and  of  staff  it  cannot  easily  or 
equitably  dismiss. 

(iv)  The  right  to  publish,  with  reason- 
able restrictions  to  protect  industrial 
property  rights,  is  an  essential  part  of 
every  university  contract,  since  one  of  the 
University’s  major  responsibilities  is  the 
dissemination  of  knowledge.  Frequently 
government  has  indicated  that  such  a 
right  to  publish  is  in  conflict  with  its 
requirements. 

Part-time  Studies 

Although  there  has  been  an  increase  in 
the  number  of  departments  that  include 
the  teaching  of  part-time  degree  students 
in  the  normal  work  load  of  their  teaching 
staff,  overload  teaching  arrangements 
continue  in  other  fields,  and  it  is  likely 
that  we  shall  have  this  combination  for  a 
long  time  to  come  because  overload 
teaching  is  much  more  economical  and  is 
not  intrinsically  inferior.  The  Faculty 
Association  wishes  to  stress  that  in  their 
opinion  their  contract  for  annual  employ- 
ment or  continuing  employment  entails 
no  obligation  to  teach  summer  shcool, 
and  that  there  is  no  formalized  agreement 

cerning  the  operation  of  the  summer 
school.  They  are  anxious  to  emphasize 
that  the  Faculty  Association  is  at  present 
opposed  to  the  principle  of  a year-round 
operation  and  does  not  accept  any  three- 
semester  system. 

Accessibility  of  part  time 
degree  studies 

(i)  It  has  been  anticipated  that  enrol- 
ments of  part-time  undergraduate 
students  would  increase  less  dramatically 
than  in  the  previous  five  years.  This 
expectation  is  related  in  part  to  the 
number  of  elementary  school  teachers 
without  degrees;  as  the  backlog  of  this 
category  of  teachers  is  removed,  it 
appears  unlikely  that  other  segments  of 
society  will  fill  all  the  places  vacated  by 
teachers. 


cing  discriminates  against  institutions  in  a 
phase  of  rapid  growth  and  we  believe  that 
Erindale  and  Scarborough  are  the  insti- 
tutions that  have  been  most  adversely 
affected. 

We  should  welcome  any  approach  that 
gave  more  time  for  effective  planning; 
since  our  inception  we  seem  to  have  been 
bedevilled  by  uncertainties  and  rapid 
changes  in  policy. 

Two  problems  are  likely  to  affect 
Erindale  during  the  next  few  years,  both 
of  which  are  a consequence  of  the  freeze 
on  new  construction.  The  first  has  to  do 
with  the  costs  of  adapting  space  to  uses 
for  which  it  was  not  originally  designed, 
and  the  second  is  what  should  be  done 
when  the  costs  of  such  adaptation  might 
be  close  to  that  for  the  construction  of 
new  space,  or  where  it  proves  impossible 
physically  to  adapt  space.  . . 

One  answer  might  be  to  stop  growing, 
but  that  is  very  difficult  given  the  present 
absolute  excess  of  space  of  other  kinds 
and  the  financial  arrangements  with  res- 
pect to  the  operating  budget.  The  pro- 
blem is  that  our  planning  might  have 
taken  a quite  different  course  had  the 
present  constraints  been  formulated 
longer  in  advance. 


(ii)  Accessibility  for  degree  students 
would  be  improved,  according  to  the 
Association  of  Part-time  Undergraduate 
Students,  if  we  offered  an  increased 
spread  of  courses  in  the  evenings  and  on 
Saturday  morning,  especially  the  full 
Bachelor  of  Commerce  program. . . The 
most  important  way  in  which  acces- 
sibility could  be  improved  would  be  for 
the  Government  to  improve  its  award 
scheme  for  part-time  students,  which 
APUS  describes  as  “a  disaster”. 

Accessibility  of  part-time 
non-degree  studies 

(i)  Enrolments  in  continuing  education 
(non-degree)  are  beginning  to  show  spec- 
tacular increases.  In  the  1973  summer 
session,  for  example,  enrolments  in  our 
business  courses  increased  by  27%... 

(ii)  Moreover,  in  many  professional 
fields  there  will  be  an  increasing  demand 
for  continuing  education  programs 
especially  if  some  form  of  mandatory 
continuing  education  or  periodic  recertifi- 
cation becomes  the  rule;  this  is  a very 
expensive  type  of  education  by  reason  of 
its  individual  nature. 

(iii)  Accessibility  of  non-degree  courses 
in  continuing  education  may  have  to  be 
restricted  if  the  demand  continues  to 
grow,  unless  the  universities  obtain  some 
assistance  for  this  work...  The  funding  of 
continuing  professional  education  is  parti- 
cularly important  since  these  courses 
should  be  available  to  those  who  need 
them,  not  solely  to  those  who  can  afford 
the  high  fees  that  the  universities  are 
obliged  to  charge  while  the  courses  re- 
main unsupported  by  formula  funds.  Not 
all  professional  workers  are  affluent ! 

Graduate  Part-time 

A committee  of  the  School  of  Grad- 
uate Studies  is  conducting  this  year  a 
survey  of  experience  at  the  University  of 
Toronto  and  eleswhere  with  part-time 
graduate  studies  and  is  considering  alter- 
native ways  to  increase  the  availability  of 
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Erindale  College  is  exploring  the  po- 
sibility  of.  . .offering  a number  of  part- 
time  Master’s  programs  of  particular 
interest  to  the  surrounding  com- 
munity. . . 

APUS  is  keenly  interested  in  the 
development  of  part-time  M.A.  programs 
in  all  subject  areas,  and  in  having  them 
made  available  in  evenings  and  summers... 
Part-time  professional  training  should  be 
available  in  more  of  the  professional 
fields.  There  is  also  strong  interest  in  the 
eventual  development  of  part-time  Ph.D. 
work. 

Faculty 

Tenure,  etc. 

Tenure  and  related  matters  were 
examined  by  a presidential  task  force 
which  reported  in  August...  (and)  is  under 
wide  discussion  within  the  University.  It 
reaffirms  the  value  of  tenure  as  “the  best 
method  so  far  devised  to  recognize  and 
protect  the  autonomy  and  integrity  of 
the  scholar’s  pursuit  of  knowledge”.  A 
controversial  feature  of  the  report  is  the 
examination  of  some  models  of  tenure 
committees  and  the  recommendation  of  a 
model  which  excludes  students;  students 
and  faculty  members  will  have  firm  views 
on  that  topic... 

There  is  no  formal  University  policy  on 
sabbatical  leave.  The  usual  practice  is  that 
leave  for  study,  scholarly  work  or 
research  is  granted  at  the  discretion  of  the 
department  chairman  and  dean,  ordin- 
arily for  one  year  at  half  salary  or  one 
term  at  full  salary,  provided  that  the 
person’s  duties  can  be  covered  without 
additional  expense.  There  is  no  assurance 
of  getting  leave  every  seven  years.  An 
impression  exists  outside  the  academic 
community  that  such  leave  is  an  extrava- 
gant privilege;  it  is  interesting  to  note  that 
the  Federal  Government’s  arrangements 
with  the  Public  Service  of  Canada  for 
education  and  professional  development 
leave  are  more  comprehensive  and 
generous  than  those  of  most  universities. 
In  this  University  there  is  almost  no 
provision  for  the  professional  develop- 
ment of  its  administrative  staff.  . . 

(See  page  6,  col.  1 ) 


Erindale  sees  formula  financing 
as  handicap  for  growing  college 
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CARS  and  University  make  war  on  rheumatic  diseases 


A research  technician  in  the  Rheumatic  Disease  Unit  adjusts  the  PH  (acidity)  of  an 
important  solution,  using  a PH  meter. 


Dr.  Irvin  Broder  of  Toronto  Western  Hospital  and  Gage  Institute,  and  UofT 
assistant  professor  of  medicine,  is  assaying  histamine  present  in  a specimen. 


Dr.  Duncan  Gordon,  U of  T associate  professor  of  medicine  and  consultant,  Rheumatic 
Disease  Unit,  examines  X-ray  films  for  rheumatoid  arthritis: 


The  Canadian  Arthritis  and 
Rheumatism  Society  this  year  celebrates 
its  25th  anniversary.  Over  that  period  of 
time,  the  Society  has  raised  many 
millions  of  dollars  for  research,  for  the 
acquisition  and  dissemination  of  know- 
ledge about  the  diagnosis  and  treatment 
of  arthritis,  in  the  development  of 
teachers  and  high  standards  of  patient 
care. 

By  the  display  of  . dogged  deter- 
mination and  unrelaxing  vigor,  CARS  has, 
with  affiliated  organizations  in  other 
countries,  been  in  large  measure  re- 
sponsible for  encouraging  and  supporting 
the  transformation  of.  the  state  of 
medicine  in  this  regard  from  what  one* 
eminent  physician  recently  described  as 
“close  to  witchcraft”  to  that  of  a sophist- 
icated science.  _ 

Largely  due  to  the  activities  of  CARS, 
Canada  has  assumed  an  exemplary  role. 
And  it  has  been  the  privilege  of  medical 
scientists  of  the  University  of  Toronto, 
working  in  laboratories  and  in  the 
affiliated  teaching  hospitals,  to  set 
standards  that  have  been  adopted  across 
Canada  and  widely  throughout  the  world. 

The  most  notable  of  these  development 
was  the  establishment  in  1960  by  the 
University,  in  conjunction  with  Wellesley 
and  Sunnybrook  Hospitals,  of  the  first 
Rheumatic  Disease  Unit,  a unit  devoted 


entirely  to  the  diagnosis,  study  and 
treatment  of  rheumatic  diseases  of  all 
sorts.  There  are  now  highly  specialized 
units  of  this  sort  in  1 2 of  the  1 6 medical 
teaching  centres  of  Canada,  with  a total 
of  3 1 5 beds.  Many  more  are  planned. 

Dr.  Hugh  Smythe,  associate  professor 
in  the  Faculty  of  Medicine  and  chairman 
of  the  Medical  and  Scientific  Committee 
of  CARS,  has  pointed  out  that,  great  as 
this  advance  may  be,  it  is  not  enough. 
There  are  an  estimated  1.5  million 
Canadians  suffering  from  one  form  or 
another  of  arthritis.  There  are  100,000 
with  rheumatoid  arthritis  of  sufficient 
severity  to  cause,  some  degree  of  dis- 
ability. 

With  the  present  number  of  special 
beds  it  has  been  possible  to  treat  about 
3,000  patients  a year,  including  about  2 
per  cent  of  the  people  with  active 
rheumatoid  arthritis.  If  the  number  of 
special  treatment  beds  were  suddenly 
doubledr  they  would  still  leave  about  96 
per  cent  of  patients  without  specialized 
treatment,  while  it  is  estimated  that  the 
100  or  so  rheumatologists  in  Canada  can 
see  only  5 per  cent  of  those  with  im- 
portant rheumatic  complaints. 

Thus,  the  great  majority  must  accept 
treatment  decisions  of  major  importance 
to  them  without  the  benefit  of  specialist 
advice. 


RDU  technician  prepares  disc  gel  electrophoresis  equipment  used  for  separating 
enzymes  and  measuring  their  size  and  purity. 


A CARS  associate  and  associate  professor  of  medicine  at  U of  T,  Dr.  Irving  Fox  operates 
spectrophotometer  recording  enzyme  reaction. 
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Research  and  hospital  treatment 


This  patient  is  almost  totally  disabled  because  of  destructive  rheumatoid  arthritis.  She 
discusses  some  of  the  social  implications  of  her  disability  with  Miss  C.  Henkle,  RDU 
social  worker. 


Dr.  Hugh  Little,  head  of  rheumatology  at  Sunnybrook  Medical  Centre,  believes  that 
patients  who  understand  the  treatment  value  of  rest,  exercise,  heat  and  medication  in 
arthritis  are  likely  to  get  better,  remain  in  good  health  and  continue  to  be  active  and 
resourceful. 


Physiotherapist  Mrs.  Sharon  Carter  assists  patient  with  exercises,  which  they  can  do  in 
water  because  of  its  buoyancy. 


Special  aids  designed  by  occupational  therapists  help  patients  in  daily  living.  This  one, 
made  in  Sunnybrook  Medical  Centre,  makes  it  possible  to  turn  a tap  with  ease. 


This  specially-designed  teapot 
stand  helps  someone  who  can’t 
lift.  When  the  platform  of  the 
stand  tilts  forward,  the  tea  is 
poured. 


These  special  pages  have  been  prepared  with  the  assistance  of  the  Canadian  Arthritis  and 
Rheumatism  Society  and  the  kind  co-operation  of  the  University’s  Rheumatic  Disease 
Unit,  Wellesley  Division;  Toronto  Western  Hospital  Division;  and  Sunnybrook  Medical 
Centre  Division.  The  photographs  ryere  taken  by  John  Reeves,  Frank  Little  and  Pearce 
Audio-Visual. 
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University  outlines  its  financial  difficulties  to  the  CUA 


; I 


If  the  age-quality  discount  and  the 
cyclical  renewal  allowance  are  to  generate 
entitlement  to  allow  universities  to  reno- 
vate,  alter  or  build  anew,  generation  at  ' 
the  rate  of  1 % for  each  year  of  building 
life  is  obviously  inadequate.  Rates  of  * 

2.5%  or  2%  would  allow  replacement  ,, 

after  40  or  50  years  respectively,  and  , 
then  only  if  none  of  the  entitlement  has 
been  used  for  alterations  or  renovations 
in  that  period.  . . 

The  University  proposes  to  renovate  , 

four  buildings  and  in  two  buildings  the 
work  is  partially  completed.  Their  con- 
struction dates  and  the  percentage  rate  of 
age-quality  discount  necessary  to  generate 
funds  to  meet  the  estimated  renovation 
costs  are  as  undernoted. 

Percen  tage  Rate  of  Age- 
Quality  Discount  Required  to  Fund 

2.21% 

1.23% 

1.60%  \ / 1 
3.69% 

2.20% 

ings  to  meet  current  requirement,  it  is 
imperative  that  the  capital  formula  be 
amended  to  generate  entitlement  com- 
mensurate with  the  task.  . . 


(Continued  from  page  3) 

Status  of  Women 

It  is  University  policy  not  to  discri- 
minate on  the  basis  of  sex  in  hiring, 
remuneration  and  promotion;  the  effects 
of  past  discrimination  or  oversight  are 
being  corrected  as  quickly  and  fairly  as 
possible. 

It  is  University  policy  not  to  discri- 
minate on  the  basis  of  sex  in  admissions 
to  any  program. 

Student  Support 

Ontario  Student  Awards  Program 

At  this  point  it  is  difficult  to  assess  the 
effect  of  the  changes  in  the  Ontario 
Student  Awards  Program  for  1973-74. 
The  changes.  . . are  commendable  and  are 
ones  we  have  been  advocating  for  many 
years.  However,  appended  to  the 
Minister’s  press  release  were  examples 
showing  the  effects  of  OSAP  changes  on 
four  applicants;  in  each,  substantial 
increases  of  money  were  indicated.  It  is 
misleading  for  the  Ministry  to  imply  that 
the  changes  will  have  this  kind  of  effect 
for  the  vast  majority  of  students.  In 
general  terms,  some  students  are  no 
better  off,  the  majority  are  receiving 
slightly  more  money,  and  only  a few  are 
significantly  better  off.  . . . 

It  is  most  desirable  that  the  program  be 
given  some  kind  of  stability  for  the  next 
several  years.  Almost  from  the  moment  it 
was  introduced,  the  policies  and  regula- 
tions have  been  annually  revamped.  . . . 
Perhaps  the  Ministry  could  be  persuaded 
to  establish  a rolling  four-year  guarantee 
to  the  individual  student. 

The  terms  on  which  assistance  for 
part-time  students  has  become  available 
under  the  OSAP  scheme  are  deeply  dis- 
appointing; interest  is  collected  from  the 
inception  of  the  loan  at  the  rate  of  10%. 
The  Association  of  Part-time  Under- 
graduate Students  points  out  the  huge 
difference  between  the  terms  of  govern- 
ment assistance  to  them  and  the  terms 
that  apply  to  full-time  students.  The  kind 
of  scheme  that  would  meet  the  financial 
problems  of  part-time  students  would 
entail  a moratorium  on  interest  for  a 
number  of  years  and  some  kind  of 
reduced  interest  rate  for  the  long  term  of 
repayment. 

Entrance  Scholarships 

. . . A p p roximately  500  scholarships 
totalling  some  $250,000  are  awarded 
annually.  The  resources  available  for 
admission  scholarships  in  the  University 
and  its.  colleges  and  faculties  have  not 
increased  for  many  years.  . . 

The  quality  of  students  is  extremely 
high.  For  1972-73  over  35%  of  the 
Ontario  students  registering  in  first  year 
achieved  over  80%  in  Grade  13.  Because 
of  the  severity  of  the  competition,  the 
University  is  only  able  to  give  awards  to  a 
modest  proportion  of  these  students.  . . 

Finance-Operating 

Slip-year  financing 

The  slip-year  financing  scheme  as  it 
stands  now  is  a step  in  the  direction  of 


The  brief  of  the  Graduate  Students’ 
Union  to  the  Committee  on  University 
Affairs  was  devoted  to  the  problem  of 
graduate  student  financing. 

“Does  the  province  want  to  maintain 
and  expand  the  current  level  of  graduate 
education  or  decrease  it?”  the  GSU 
asked.  “The  present  policy  is  leading  to  a 
decrease.  . .Students  are  not  leaving 
school  because  they  do  not  like  it  any 
longer,  but  because  they  cannot  afford 
it.” 

The  brief  said  that  25%  of  full-time 
graduate  students  in  1971-72  had  no 
university  or  government  support;  40% 
received  under  $3,000  in  support  or 
graduate  assistantships,  and  30%  lived  on 
less  than  $3,000  in  total  income  from  all 
sources. 

“Does  the  province  need  more  grad- 
uate level  education?”  was  the  next 


aiding  planning.  However,  with  the  long 
lead-time  in  budgeting  necessary  in  a very 
complex  institution,  one  year  is  not 
enough.  We  know  that  grants  for  1974-75 
will  be  based  on  enrolment  at  the 
December  1,  1973,  count  - a figure  that 
becomes  firm  about  December  15.  But 
our  budget  schedule  calls  for  budget 
decisions  to  be  made  by  November  30. 
Also,  it  is  not  much  use  having  the 
slip-year  and  not  knowing  the  basic 
income  unit  value. 

Adjustments  that  would  be  useful 
would  include  a longer  term  (such  as  a 
rolling  three-year  slip-year)  and  most 
particularly  a guaranteed  minimum  infla- 
tionary increase  in  the  basic  income  unit. 

The  main  difficulty  with  slip-year 
financing  at  this  University  is  the  effect  it 
has  on  Scarborough  and  Erindale,  which 
are  still  growing.  Instead  of  recognizing 
the  need  for  lead-time  by  an  “emergent” 
grant,  the  slip-year  does  the  exact 
opposite  - it  postpones  the  recognition 
of  increased  enrolment,  acting  as  a nega- 
tive development  grant.  . . 

Up  to  now  this  University  has  been 
reasonably  satisfied  with  the  present 
system  of  formula  financing  for  itself,  but 
we  realize  the  hardship  entailed  for  those 
institutions  with  sudden  and  disastrous 
drops  in  enrolment  (a  category  that  we 
might  find  ourselves  in  at  some  future 
date).  The  original  formula  is  inapprop- 
riate to  a steady  state  or  a declining 
phase.  . . 

Finance-Capital 

How  should  cyclical  renewal 
be  generated? 

. . .The  capital  formula  introduced  in 
1969  provided  for  funding  the  con- 
struction of  space  deemed  necessary  on  a 
per  student  basis.  The  imposition  of  the 
space  formula  upon  the  physical  growth 
at  the  University  of  Toronto  over  a span 
of  1 1 5 years  has  been  a'  catastrophe.  The 
area  of  Toronto’s  building  inventory  in 
1969  exceeded  the  entitlement  generated 
under  the  formula  by  about  650.000  net 
assignable  square  feet.  No  building  has 
been  planned  or  built  with  the  expec- 
tation that  space  allocation  standards 
would  become  a critical  factor  in  campus 
development.  A review  of  office  sizes  in 
our  major  Arts  building  reveals  that  on 
average  their  areas  exceed  that  permis- 
sible under  the  fomula  by  10-15%.  The 
University  had  commenced  construction 
of  the  Robarts  Library  with  provision  in 
its  stack  floors  and  compact  storage  areas 
for  expansion  over  many  years  — 
expansion  unrelated  to  enrolment,  and  in 
space  which  cannot  be  put  to  other  uses. 
There  is  no  way  in  which  one  can  shrink 
the  facilities  in  old  buildings  to  conform 
to  new  formula  standards. 

Moreover,  the  University  has  acquired 
facilities  such  as  Hart  House,  Edward 
Johnson  Music  Building,  David  Dunlap 
Observatory  and  its  Aerospace  Labora- 
tories through  the  generosity  of  its 
friends.  . . but  the  space  in  these  buildings 
exceeds  the  space  entitlement  generated 
by  the  formula  for  the  building  functions. 
The  effect  is  that  the  University’s  accept- 
ance of  these  benefactions  has  been  at  the 
expense  of  and  to  the  detriment  of  other 
divisions.  . . . 


question.  “The  answer  is  yes,  if  the  aim 
of  the  province  is  to  build  a modern 
industrial  society.  Obviously  a Ph.D.  is 
not  required  to  hew  wood  or  draw  water. 
If  the  aim  is  a backward  economy  featur- 
ing plant  shut-downs  and  the  removal  of 
research  to  places  outside  Canada,  then 
the  present  policy  of  graduate  student 
financing  is  quite  suitable.” 

The  GSU  said  “the  province  should 
guarantee  that  every  full-time  graduate 
student  receives  $3,000  per  annum  until 
the  end  of,  at  least,  on  one  post-residence 
year  without  any  decrease  in  current 
enrolment.  This  means  that  the  govern- 
ment would  either  turn  more  money  over 
to  the  university,  or  itself  make  up  the 
difference  between  existing  fellowships 
and  $3,000.  In  the  light  of  today’s  prices 
this  figure  requires  no  justification.  It  is  a 
very  modest  request  indeed.” 


The  reducation  in  the  building  area  by 
the  area  of  the  buildings  in  the  “demo- 
lition list”  and  the  age-quality  discount  of 
30%  of  the  area  of  buildings  over  40  years 
old  did  not  reduce  the  allocation  inven- 
tory sufficiently  to  generate  any  entitle- 
ment for  new  space.  -To  date  therefore 
Toronto  has  never  been  entitled  to  any 
capital  funding  under  the  interim  capital 
formula  other  than  that  generated  by  the 
cyclical  renewal  allowance  granted  over  a 
two-year  period  and  now  frozen.  . . 

. . .The  formula  has  been  imposed 
without  consideration  of  the  reality  of 
Toronto’s  position  and  we  are  unable  to 
renovate,  demolish,  or  try  to  adjust  to  the 
space  limitations  imposed  by  the  form- 
ula. . . 

Construction 

Dates 

1858  - 1892 
1892-  1912-  1954 
1907  - 1948 
1949 

Average  of  percentages 

These  examples  suggest  that  if  a build- 
ing is  to  undergo  one  major  renovation 
and  eventually  be  demolished  at  the  end 
of  70  years  of  use,  allowances  must  be 
calculated  at  a rate  between  3%  and  4% 
per  annum.  We  think  the  samples  too 
small  to  provide  evidence  which  would 
guide  the  selection  of  a rate  which  would 
be  applicable  throughout  the  university 
system  for,  say,  the  next  forty  years.  We 
do  believe  they  provide  overwhelming 
evidence  that  the  rate  should  be  not  less 
than  2%  for  the  foreseeable  futurei.  . • 

The  major  problems  facing  Toronto  are 
the  need  to  provide  replacement  space  for 
those  occupying  over  300,000  NASF  of 
space  which  is  either  leased  or  scheduled 
for  demolition  and  to  renovate  our  older 
buildings.  . . 

If  the  University  of  Toronto  is  to  plan 
and  act  to  vacate  the  space  it  must  now 
lease;  to  vacate,  demolish  and  replace  the 
old  buildings  it  has  occupied  on  a tem- 
porary basis  and  those  it  is  uneconomical 
to  renovate;  and  to  renovate  older  build- 


The  Students’  Administrative  Council 
presented  its  own  brief  to  the  Committee 
on  University  Affairs  “to  state  and 
explain  our  position  on  the  most  signifi- 
cant areas  of  dissent  with  the  adminis- 
tration, as  well  as  to  comment  on  issues 
of  particular  concern  to  the  University  of 
Toronto  which  the  administration  does 
not  adequately  deal  with.” 

A large  portion  of  the  SAC  statement 
dealt  with  research  and  undergraduate 
teaching.  The  following  are  extracts  : 

Academics  have  found  it  useful  to 
mystify  research  through  the  years. 
Senior  professors  have  consistently 
thrown  around  the  terms  “scholarship”, 
“academic  excellence”,  “research  per- 
formance” whenever  groups  have 
questioned  the  operation  of  the  higher 
education  field.  The  major  reason  for 
excluding  students  and  members  of  the 
public  at  large  from  bodies  with  major 
decision-making  power  in  the  university 
has  been  that  they  lack  “competence”  to 
judge  research  and  scholarship... 

The  administration  claims  that  “effect- 
iveness of  research  is  one  measure  con- 
sidered when  tenure,  promotion  and 
salary  increases  are  being  recommended” 
disguises  the  fact  that  so-called  research 
performance  is  the  major  factor  in  such 
staffing  decisions... 

The  SAC  believes  that  the  current 
obsession  with  research  performance  in 
the  large  North  American  universities 
presents  the  greatest  obstacle  to  the 
development  of  quality  undergraduate 
teaching... 

The  SAC  agrees  that  research  is  essen- 
tial to  the  development  of  a true  intellec- 
tual community.  But  it  will  require  a 
revolution  in  attitude  of  those  in  control 
of  academic  affairs  to  re-orlent  the 
faculty  away  from  the  publish  or  perish 
syndrome... 

The  fact  is  that  many  undergraduate 
and  graduate  level  courses  are  established 
solely  because  an  available  faculty 


Economies 

In  1972  and  1973  there  were  57 
retirements  from  the  academic  staff,  103 
from  the  non-academic  staff  and  31  from 
the  maintenance  staff,  for  a total  of 
191.  . .No  increases  in  academic  establish- 
ments on  the  St.  George  campus  have 
taken  place  except  for  Law  and  Manage- 
ment Studies  (in  fulfilment  of  long- 
standing commitments)  and  Library 
Science  (to  meet  the  requirements  of  the 
ACAP  assessment).  The  total  academic 
establishment  has  decreased  slightly.  At 
Scarborough  and  Erindale  Colleges,  where 
growth  in  enrolment  is  expected  to  con- 
tinue, there  will  be  increases  in  staff 
numbers. 

(See  page  7,  col.  1 ) 


member  has  a research  interest  in  that 
field.  Department  chairmen  will  admit 
that.  The  SAC  is  amazed  the  authors  of 
the  brief  claim  the  contrary... 

It  is  noteworthy  that  the  adminis- 
tration has  not  devoted  a comparable 
section  in  its  brief  to  a discussion  of 
undergraduate  teaching.  This  indeed  re- 
flects its  priorities.  The  taxpayers  of 
Ontario  last  year  paid  a quarter  billion 
dollars  for  faculty  salaries.  Most  of  these 
citizens  probably  thought  they  were 
paying  for  teachers.  They  were  sadly 
mistaken... 

The  essential  point  in  our  position  is 
the  contention  that  the  teaching  perform- 
ance of  the  University  of  Toronto  will 
only  become  adequate  when  teaching  is  a 
prime  criterion  in  staffing  decisions.  The 
performance  to  date  indicates  that, 
despite  claims  to  the  contrary,  most 
departments  have  not  made  teaching  a 
prime  criterion,  or  even  taken  steps  to 
ensure  that  it  is  seriously  evaluated.  This 
hypocrisy  convinces  us  that  faculty, 
acting  alone,  will  not  correct  the  sit- 
uation. Students  must  have  equal  repres- 
entation with  faculty  members  on 
staffing  committees... 

The  Faculty  Association  believes 
annual  faculty  contracts  entail  no  obliga- 
tion to  teach  summer  school.  The  associa- 
tion opposes  a year-round  operation  of 
the  university  and  opposes  a trimester 
system.  In  what  other  profession  are 
employees  on  per  annum  contracts  able 
to  claim  no  obligation  to  work  one-third 
of  the  year?  At  a time  when  the  pro- 
vincial government,  and  indeed,  the  uni- 
versities are  seeking  to  rationalize  expend- 
itures and  make  optimal  use  of  resources, 
surely  such  claims  by  faculty  members 
can  be  dismissed  as  outrageously  exorbit- 
ant. How  can  the  universities  justify  less 
than  full  operation  more  than  a month  or 
so  of  the  year?  Surely  this  position 
reveals  a shamelessly  self-interested 
approach  on  the  part  of  the  faculty. 


GSU  is  seeking  guaranteed  $3,000 
for  all  full-time  graduate  students 


The  SAC  outlines  its  own  position 
on  ‘significant  areas  of  dissent’ 


University  of  Toronto  Bulletin,  November  30,  1973  - Page  7 


University  brief 
to  the  CUA 


COMING  EVENTS 


(Continued  from  page  6) 


Friday  30  November 


' Economies  in  physical  plant  operations 

' Policies  and  new  procedures  have  been 
introduced  which  in  this  year  alone, 
, 1973-74,  will  produce  savings  in  excess  of 

half  a million  dollars.  We  are  actively 
seeking  further  savings  which  are  cur- 
rently in  the  experimental  and  innovative 
stage  but  the  second  half  million  will  be 
* much  more  difficult  to  achieve  than  the 
first.  . . 

The  present  policies  will  not  involve 
the  dismissal  of  any  staff  but  will  cer- 
tainly result  in  the  lowering  of  standards 
and  routine  maintenance  such  as  painting, 
, window  cleaning,  wall  washing,  etc.  There 
is  a fine  line  distinction  to  be  drawn  as  to 
when  the  lowering  of  standards  ceases  to 
represent  a saving  but  constitutes  defer- 
red maintenance  with  the  certainty  of 
r higher  costs  in  the.  future. 

T Miscellaneous 

York  and  Ryerson  have  formed  a joint 
computing  centre,  and  the  detailed  invest- 
, igation  of  the  feasibility  of  the  University 
of  Toronto’s  joining  this  centre  will  con- 
tinue after  some  experience  has  been 
gained  with  the  York-Ryerson  centre. 
Although  there  are  not  great  advantages 
for  us  at  this  stage,  the  desirability  of 
trying  to  pool  resources  is  sufficient 
reason  for  considering  a joint  approach. 
Moreover,  this  approach  leaves  open 
other  options  for  extension  outside  the 
University  system  — to  the  CAATs,  for 
instance.  . . 

The  proposal  for  the  establishment  of  a 
co-operative  Jibrary  system  for  Ontario 
universities.  . .is  one  in , which  this  Uni- 
versity has  taken  an  active  part.  We  are 
deeply  involved  in  the  monograph 
demonstration  project,  and  we  are  work- 
ing with  committees  of  the  Board  for 
Library  Co-ordination  to  get  this  project 
under  way,  in  the  hope  that  the  initial 
funding  will  be  provided  by  the  govern- 
ment. 

We  are  attempting  to  find  the  best 
administrative  arrangements  to  allow  for 
the  most  effective  sharing  of  resources.  . . 

Our  chief  responsibility  to  other 
Ontario  scholars  as  well  as  to  local  users 
of  the  Robarts  Research  Library  will  be 
to  keep  the  collection  in  good  shape. 
The  cost  of  maintaining  a first-class 
library  collection  is  very  great  and  is 
growing  greater.  It  has  been  estimated.  . . 
that  since  1968-69  the  Library’s  book- 
buying power  has  declined  by  about  50 
per  cent.  Therefore,  besides  furthering 
co-ordination  and  resource-sharing  in 
every  possible  respect,  we  must  at  the 
same  time  preserve  in  our  budgeting  - 
however  stringent  it  may  become  - a 
very  high  priority  for  the  Library  purch- 
asing allocation  in  order  to  meet  this 
important  obligation. 


Trinity  College  looks 
for  new  registrar 

R.  L.  Cummins  has  resigned  as  registrar 
of  Trinity  College  to  take  up  an  appoint- 
ment with  the  Ministry  of  Colleges  and 
Universities  in  the  Ontario  Government. 
Provost  Ignatieff  has  set  up  a search 
committee  to  look  for  a successor. 

The  search  committee,  under  the  chair- 
manship of  the  Acting  Vice-Provost  and 
Dean,  William  S.  Rogers,  consists  of 
Profs.  Mary  White  and  Gordon  Watson, 
and  Paul  Orritt,  Head  of  College 
(student). 

Applications  or  suggestions  may  be 
sent  to  any  member  of  the  committee 
before  Jan.  15,  1974. 

House  wanted 

Wanted  — furnished  house  or 
apartment  within  reasonable  radius  of  St. 
George  Campus.  Requirements  are  three 
bedrooms,  living  room,  dining  room, 
kitchen  and  bathroom.  The  family 
consists  of  Prof.  Jose  Nun,  his  wife  and 
two  children,  eight  and  four.  They  will  be 
coming  from  Argentina  Jan.  1 or  shortly 
after  and  would  be  leaving  around 
mid-May.  Please  call  Mrs.  Rous  at 
928-3450  or  483-2 168  (home). 


SEMINAR:  Medicine  - “Lipoprotein  Abnormalities  in  Experimental  Diabetes”.  Dr.  G. 
Steiner.  417  Best  Institute.  12.30  p.m.  (Banting  and  Best  Medical  Research) 

LECTURE:  Chemistry  - “Platinum  Co-ordination  Complexes  in  Cancer  Chemo- 
therapy”. Prof.  B.  Rosenburg,  Michigan  State  University.  158  Lash  Miller  Chemical 
Laboratories.  4 p.m.  (SGS  and  Chemistry) 

LECTURE:  China  - “Bethune’s  China”.  Dr.  William  Gibson,  Professor  of  Medicine  and 
History  of  Science,  University  of  British  Columbia.  3154  Medical  Sciences  Building.  12 
noon  (Faculty  of  Medicine  and  Academy  of  Medicine) 

Saturday  1 December 

LECTURE:  Medicine  - “New  Hope  for  Heart  Attacks”.  Dr.  Raymond  O.  Heimbecker. 
Convocation  Hall.  8.15  p.m.  (Royal  Canadian  Institute) 

MUSIC  - New  Music  Concerts  - guest  composers:  David  Bedford,  Sten  Hanson,  Luis  de 
Pablo.  Concert  Hall,  Edward  Johnson  Building.  8.30  p.m.  Tickets  $2.50;  students  $1.50. 
MUSIC  - Festival  Singers  of  Canada.  Great  Hall,  Hart  House.  8.30  p.m.  $3.50;  students 
$2.50 


Sunday  2 December 

CHAPEL  SERVICE:  Prof.  H.  Northrop  Frye  will  speak  on  “The  Poetry  of  Advent  and 
Christmas”.  Victoria  College  Chapel  (second  floor).  7.30  p.m.  All  welcome. 

MUSIC  - Inaugural  Organ  Concert  with  Douglas  Bodle,  Derek  Healey;  assisted  by 
student  ensemble;  conductors  Douglas  Bodle  and  Godfrey  Ridout.  Commission 
premiere  of  David  Jaeger’s  Fancy-for  Organ  and  Computer  Synthesized  Sound.  Concert 
Hall,  Edward  Johnson  Building.  3 p.m.  Tickets  $3,  students  $1.50  - proceeds  to  Organ 
Fund.  Cheques  payable  “Special  Concerts”  Enclose  stamped  addressed  envelope. 

MUSIC  - Scarborough  Orchestra  and  the  All-Scarborough  Public  School  Band.  Meeting 
Place.  Scarborough  College.  3.30  p.m.  Free. 

MUSIC  - Festival  Singers  of  Canada.  Great  Hall,  Hart  House.  8.30  p.m.  $3.50;  students 
$2.50 

FAMILY  FILMS  - ROM  Theatre.  Free  with  Museum  admission.  2.30  p.m. 

FILMS  - ROM  Theatre.  7 p.m.  Free 

Monday  3 December 

SEMINAR:  Transportation  - “The  Problem  of  Financing  Urban  Transportation”.  W. 
Robbins,  Executive  Director,  Finance  and  Data  Processing  Division,  Ministry  of 
Transportation  and  Communications.  S872  Ross  Building  East,  York  University.  3 p.m. 
(U  of  T/York  Joint  Program  in  Transportation) 

FRENCH  FILMS  - 106  U.C.  12.10  p.m.  (French,  U.C.) 

Tuesday  4 December 

LECTURE:  Medicine  — “Mental  Disease  and  Nerve-muscle  Pathology”.  Dr.  H.  Meltzer, 
University  of  Chicago  School  of  Medicine.  2172  Medical  Sciences  Building.  5 p.m. 
(Neuroscience  Institute) 

LECTURE:  German  - “Der  Dichter  als  Chronist?  zu  Gunter  Grass’  Roman:  ‘Die 
Blechtrommel’  ” (in  German).  Prof.  Dietrich  Jons,  University  of  Mannheim,  visiting  at 
University  of  Waterloo.  Room  BCD,  Brennan  Hall,  St.  Michael’s  College.  4.10  p.m. 
(Graduate  German) 

COLLOQUIUM:  Astronomy  — “What  Would  You  Do  If.  . .?”  Dr.  Morley  S.  Lipsett, 
Ministry  of  State  for  Science  and  Technology.  David  Dunlap  Observatory,  2.30  p.m.  To 
be  followed  by  a panel  discussion  with  Dr.  Lipsett  on  “Astronomy,  is  it  Important  to 
Canadian  Society?”  4.10  p.m.  (Astronomy) 

COLLOQUIUM:  Mathematics  — “Piecewise  Linear  Methods  in  Riemannian  Geometry”. 
Prof.  Hermann  Gluck,  University  of  Pennsylvania.  2117  Sidney  Smith  Hall.  4.10  p.m. 
(Mathematics) 

Wednesday  5 December 

LECTURE:  Centennial  Lecture  Series  — “The  Education  of  an  Engineer  — The  Next 
Hundred  Years”.  Dr.  Arthur  Porter.  Convocation  Hall.  1-2  p.m.  (Applied  Science  and 
Engineering) 

LECTURE:  Engineering  - “Modem  Approach  to  Iron  Blast  Furnace  Technology”. 
Prof.  Y.  Omori,  Tohuku  University,  Japan.  104  Wallberg  Building,  4 p.m.  (SGS  and 
Metallurgy.) 

LECTURE:  Philosophy  - “Hegel’s  Treatment  of  the  History  of  Philosophy”.  Joseph 
Quentin  Lauer,  Connecticut.  10th  Floor  Common  Room,  215  Huron  Street,  4 p.m. 
(SGS  and  Philosophy) 

LECTURE:  Structures  Litteraires  - “Du  topos  au  texte:  interferences  de  structures 
(Hugo)”.  Prof.  Michael  Riffaterre.  122  U.C.  4 p.m.  (French,  U.C.) 

SEMINAR:  Medicine  - “Critical  Variables  Controlling  Differentiation  in  Cellular  Slime 
Moulds”.  Dr.  Barbara  Wright,  Biomedical  Research  Institute,  Boston.  2080  Main 
Building,  Erindale  College.  5 p.m.  (Erindale) 

SEMINAR:  Medicine  — “Intramyocardial  Shunts”.  Dr.  John  Grayson.  3227  Medical 
Sciences  Building.  4 p.m.  (Physiology) 

COLLOQUIUM:  Psychology  - “The  Science  and  Politics  of  I.Q.”.  Prof.  Leon  J.  Kamin, 
Princeton  University.  2102  Sidney  Smith  Hall.  4 p.m.  (Psychology) 

PROGRAM:  Women’s  Studies  - “Who’s  Afraid  of  the  Big  Bad  Witch?”  Faculty  of 
Education.  7 p.m. 

FRENCH  FILMS  - 106  U.C.  8 p.m.  (French,  U.C.) 

LECTURE:  Islam  - “The  Message  of  Islam”.  Hisham  Badran,  Director,  Islamic  Centre 
of  Toronto.  Upper  lounge,  GSU.  8 p.m.  (Muslim  Students’  Association) 

Thursday  6 December 

LECTURE:  History  of  Science  - “Iron  and  Bronze  Technology  in  the  Ancient  Orient”. 
Prof.  Ursula  Martius  Franklin.  Lecture  Theatre,  140  St.  George  St.  8 p.m.  (HIPST  and 
Varsity  Fund) 

COLLOQUIUM:  Physics  — “Magnetic  Levitation  of  Trains”.  Dr.  David  Atherton, 
Queen’s  University.  102  McLennan  Physical  Laboratories.  4 p.m.  (Physics) 

SEMINAR:  Geology  - “The  World’s  Energy  Economy”.  Dr.  M.  King  Hubbers,  U.S.G.S. 
A.A.P.G.  Lecturer.  Medical  Sciences  Auditorium.  4 p.m.  (Geology) 

SEMINAR:  Transportation  - “Multiple  Air  Terminal  Cues  under  Time-dependent 
Conditions:  Policy  Implications  for  Toronto  Airport”.  Prof.  J.  Bookbinder.  Room  111, 
150  St.  George  St.  2-4  p.m.  (U  of  T/York  Joint  Program  in  Transportation) 

SEMINAR:  Engineering  — “Mass  Transport  During  the  Sintering  of  Metals  and 
Ceramics”.  Prof.  D.  Lynn  Johnson,  Technological  Institute,  Department  of  Materials 
Science,  Northwestern  University.  104C  Wallberg  Building.  3 p.m.  (Materials  Research 
Centre) 

Party  - Wine  and  cheese  Christmas  party.  7th  floor  lounge,  Library  Sciences  Building. 
5-7  p.m.  Everyone  welcome.  $1.75  (U  of  T Staff  Association) 


Three  to  receive 
LL  D degrees 

The  Right  Rev.  N.  Bruce  McLeod, 
moderator  of  the  United  Church  of 
Canada,  will  receive  the  honorary  degree 
of  Doctor  of  Laws  tonight  at  Con- 
vocation. Two  distinguished  engineers, 
William  C.  Winegard  and  Lloyd 
Montgomery  Pidgeon,  will  also  receive 
honorary  LL.Ds  at  the  Dec.  7 
convocation. 

Dr.  McLeod  is  a graduate  of  Trinity 
College  and  earned  his  divinity  degree 
from  Emmanuel  College.  One  of  the 
country’s  best-known  churchmen,  Dr. 
McLeod  heads  the  congregation  of  the 
Bloor  Street  United  Church  in  Toronto. 
He  is  a member  of  the  central  committee 
of  the  Canadian  Council  of  Churches,  and 
serves  on  the  Senate  of  Victoria  Uni- 
versity. 

Since  1967,  Dr.  Winegard  has  been 
president  of  the  University  of  Guelph.  A 
U of  T graduate  and  Ph.D.,  author  of  the 
important  book  “Solidification”,  Dr. 
Winegard  is  a metallurgist  whose  research 
has  led  to  techniques  for  enhancing  the 
physical  and  mechanical  properties  of 
alloys. 

Another  metallurgist,  Dr.  Pidgeon  was 
head  of  the  Department  of  Metallurgical 
Engineering  from  its  founding  in  1943 
until  his  retirement  in  1969.  Dr.  Pidgeon 
pioneered  a way  to  make  magnesium 
cheaply  from  dolomite,  a process  which 
proved  to  be  of  vital  importance  during 
World  War  11.  His  extensive  contributions 
in  many  areas  have  resulted  in  an  impress- 
ive list  of  honours  and  awards. 

Faculty  Association 
on  the  salary  issue 

Prof.  W.H.  Nelson,  President  of  the  U 
of  T Faculty  Association  has  sent  the 
following  to  all  members  of  the 
Association: 

Those  of  us  in  the  Faculty  Association 
who  have  been  involved  in  salary 
discussions  with  the  University  admin- 
istration in  recent  years  have  often  felt  a 
certain  unease  and  embarrassment  over 
our  false  position.  We  have  never  had 
negotiations  at  all,  in  the  proper  sense: 
that  is,  we  have  never  had  a salary  offer, 
time  to  consider  it  and  make  a 
counter-proposal,  a further  offer,  and, 
either  an  agreed  settlement  or  arbitration. 
At  the  very  best,  all  we  have  had  were 
discussions  - an  opportunity  to  present 
an  argument,  some  back-and-forth 
conversation  over  amounts,  and, 
eventually,  a decision  communicated  to 
us  in  a variety  of  casual  ways,  once 
through  the  columns  of  the  Toronto  Star. 

This  year,  however,  even  this  charade 
has  been  abandoned,  as  is  described  in  the 
attached  letter  (which  was  approved 
unanimously  by  the  UTFA  Council). 

[The  letter  referred  to  is  one  sent  over 
the  signature  of  Prof.  Nelson  to  President 
Evans] . 

I think  it  is  reasonable  to  assume  that 
the  administration,  in  abandoning  even 
the  pretence  of  salary  consultation,  is 
counting  on  faculty  apathy  and  dis- 
organization. It  may  also  be  counting  on 
the  salary  increase  for  next  year  being 
sufficient  to  allay  faculty  suspicion.  In 
this  regard,  I would  remind  members  that 
we  asked  for  an  increase  of  11.5%  in 
addition  to  the  progress-through- 
the-ranks  component,  averaging  about 
3%,  which  last  year  was  separated,  as  it 
should  be,  from  the  salary  increase 
proper.  This  increase,  in  turn,  may 
include  a scale  increase,  a cost  of  living 
component  and  even  an  amount  for  merit 
increase.  With  the  increase  in  cost  of 
living  now  running  at  8.6%  annually,  at 
least  this  much  of  any  increase  must,  of 
course,  be  across-the-board. 

We  expect,  if  we  do  not  shortly  receive 
constructive  proposals  from  the 
University  administration  on  a new  mech- 
anism for  discussing  salary,  to  solicit  the 
views  of  members  of  the  Association,  by 
questionnaire,  on  a number  of  steps  that 
may  be  taken  to  ensure  real  consultation. 


| EXHIBITIONS 

“Wood  Engravings”  by  G.  Brender  a 
Brandis,  painter-engraver,  bookwright. 
New  Academic  Building,  Victoria  College. 
To  Dec.  7. 
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J.  E.  Dove 
J.  B.  Dunlop 
M.  Paikin 
R.  M.  H.  Shepherd 
J.  Swan 

The  above,  who  form  part  of  the 
membership  of  the  Joint  Task  Force  on 
Discipline  of  the  Committees  on  Internal 
and  Academic  Affairs,  have  expressed 
their  views  on  student  concern  about  the 
new  proposals  on  discipline.  They  say: 

There  does  indeed  seem  to  be  concern, 
but  it  is  our  strong  feeling  that  in  large 
measure  the  concern  has  been  generated 
by  a systematic  campaign  of  innuendo 
and  misrepresentation.  The  basic  fact  that 
the  purpose  of  the  discipline  proposals  is 
to  protect  members  of  the  University 
community  from  possible  abuses  has  been 
lost  sight  of  in  this  campaign. 

We  would  particularly  like  to  draw 
attention  to  a leaflet  which  is  labelled  as 
being  published  by  the  Students’  Admin- 
istrative Council  and  the  Graduate  Stu- 
dents’ Union,  and  which  is  apparently 
being  widely  distributed.  We  are  particu- 
larly concerned  at  the  statements  to 
which  we  have  attached  numbers  and  to 
which  we  reply  below: 

(1)  The  fuss  is  about  the  U of  T 
Administration’s  attempt  to  legitimize 
unjust,  arbitrary,  and  discriminatory  pro- 
cedures against  students. 

The  discipline  procedures  were  drawn 
up  with  great  care  by  two  standing 
Committees  of  the  Governing  Council 
and  by  a joint  task  force  from  the  two 
Committees.  The  persons  concerned 
worked  conscientiously  and  in  good  faith 
to  make  the  procedures  as  just  and 
un-discriminatory  as  possible  towards  all 
members  of  the  University  community, 
and  to  ensure  that  due  process  would  be 
observed  and  the  rights  of  individuals 
respected. 

We  believe  that  anyone  who  carefully 
reads  the  Structures  and  Procedures  docu- 
ments will  see  that  great  pains  have 
indeed  been  taken  to  ensure  that  the 
procedures  are  just.  We  therefore  consider 
that  to  speak  of  an  “attempt  to  legitimize 
unjust,  arbitrary  and  discriminatory  pro- 
cedures against  students”  is  not  only 
totally  wrong  but  is  also  a slur  on  the 
integrity  of  the  persons  who  have  worked 
on  the  proposals  and  is  therefore  itself 
grossly  unjust. 

The  so  called  Code  of  Behaviour, 
scheduled  to  be  operationalized  by  the 
Governing  Council  Thursday,  November 
22,  was  adopted  by  the  Council  in  June. 
It  only  appeared  in  its  final  form  in 
April  - (2)  too  late  in  the  year  for 
students  to  respond. 

2.  The  current  discipline  proposals  are 
the  culmination  of  work  that  was  begun 
in  1968.  Students  have  been  directly 
involved,  and  student  organizations  con- 
sulted, at  every  stage.  Work  began  on  the 
present  Code  of  Behaviour  in  the  fall  of 
1972,  and  successive  versions  of  the  Code 
were  published  from  February  1973  on- 
wards. Students  were  members  of  all  of 
the  Governing  Council  Committees  and 
Task  Forces  concerned  with  this  work. 
Moreover,  successive  versions  of  the  pro- 
posals were  made  available  to  student 
organizations  and  to  members  of  the 
University  for  comment.  Comments,  pro- 
posed revisions,  and  other  representations 
from  student  groups  were  received,  con- 
sidered, and  in  many  cases  adopted,  right 
up  to  the  time  of  adoption  of  the  Code 
by  the  Governing  Council  in  June  1973. 
It  is  therefore  grossly  misleading  to  state 
that  the  final  form  of  the  Code  appeared 
“too  late  in  the  year  for  students  to 
respond”. 

Although  the  administration  claims  the 
Code  will  apply  equally  to  students  and 
faculty,  (3)  tenured  faculty  members 
cannot  be  prosecuted  under  the  code. 
Their  contract  states  that  action  against 
them  (4)  must  occur  in  secret  and  only 
by  fellow  faculty  members.  The  adminis- 
tration (5)  refuses  to  alter  this  arrange- 
ment. 

3.  This  is  absolutely  untrue.  (Inciden- 
tally this  untrue  statement  is  repeated  in 
even  more  extreme  form  on  the  front 
page  of  the  “Varsity”  of  November  21). 
Tenured  faculty  members  can  be  pros- 
ecuted under  the  Code  like  any  other 
member  of  the  University  community. 
The  one  and  only  difference  is  that  if  it 
appears  that  the  offence,  if  proven,  would 
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be  likely  to  lead  to  dismissal,  the  adminis- 
tration can  decide  to  institute  dismissal 
proceedings  immediately  under  the  Haist 
rules  instead  of  proceeding  under  the 
Code.  (i.e.  they  may  decide  to  try  to  cut 
off  the  tenured  staff  member’s  head  with 
a different  axe!)  If  the  Haist  rules  pro- 
ceedings do  not  lead  to  dismissal,  the  case 
can  be  returned  to  the  University  Tri- 
bunal for  completion  of  the  proceedings 
and  possible  imposition  of  penalty  under 
the  Code. 

4.  This  is  also  not  true.  Proceedings 
under  the  Haist  rules  may  be  in  public  or 
in  private.  (Either  party  may  request  a 
hearing  in  private).  University  Tribunal 
proceedings  will  normally  be  public*  but 
the  Tribunal  has  power  to  proceed  in 
private  if  considerations  of  public  interest 
or  confidentiality  of  details  of  personal 
affairs  require  a closed  session. 

5.  This  statement,  which  presumably 
refers  to  the  question  of  changing  the 
Haist  rules  relating  to  dismissal  pro- 
ceedings, is  thoroughly  misleading.  The 
question  of  revision  of  the  Haist  rules  is 
within  the  terms  of  reference  of  the 
Academic  Affairs  Committee  and  is  cur- 
rently before  that  Committee.  However, 
irrespective  of  considerations  of  the 
desirability  or  otherwise  of  changing  the 
Haist  rules,  there  appear  to  be  serious 
legal  obstacles  to  making  such  a change. 

Under  the  code  STUDENTS  can  be 
charged  for: 

Disobeying  “lawful  orders”  of  adminis- 
trators which  aren’t  specified  in  the  Code. 
Involvement  in  dissent  which  (6)  the 
university  considers  “unduly”  disruptive. 
Offences  more  than  adequately  dealt  with 
under  the  (7)  Criminal  Code;  e.g.  theft, 
vandalism.  Conspiracy  to  commit  acts 
which  the  administration  considers 
offences,  even  if  the  offences  aren’t  com- 
mitted. 

6.  “The  university”  does  not  decide 
whether  disruption  constitutes  a prima 
facie  case  for  prosection.  The  decision 
whether  there  is  a prima  facie  case  is 
made  by  a prosecutor  who  is  independent 
of  the  University  administration.  This 
fact,  which  is  very  material  to  an  under- 
standing of  this  point,  is  surely  known  to 
members  of  the  SAC  executive  and  yet  is 
ignored. 

7.  The  reason  why  some  offences 
agains  the  Criminal*  Code  may  also 
appropriately  come  before  the  Uni- 
versity Tribunal  has  been  explained  many 
times,  and  it  is  very-  hard  to  understand 
how  the  drafters  of  the  leaflet  could  be 
ignorant  of  that  reason.  The  basic  point  is 
that  the  Code  is  intended  to  afford 
protection  to  the  members  of  the  Uni- 
versity, and  that  proceedings  before  the 
regular  law  courts  may  not  always  afford 
that  protection.  An  illustrative  case  is  the 
theft  of  a student’s  notes  or  experimental 
data  for  a graduate  thesis.  The  monetary 
value  of  the  notes  might  be  trivial,  and 
under  the  Criminal  Code  the  offence 
could  be  very  minor.  But  in  a university 
community  such  a theft  is  one  of  the 
worst  offences  that  one  member  can 
commit  against  another.  Another 
example  is  that  of  someone  who  fre- 
quently vandalizes  library  books;  even  if 
he  or  she  has  been  convicted  under  the 
Criminal  Code,  it  could  still  be  necessary 
to  bring  formal  proceedings  in  the  Tri- 
bunal in  order  to  exclude  him  or  her  from 
the  Library  for  the  protection  of  other 
users. 

The  (8)  decision  to  prosecute  will  be 
left  to  administrative  officials  of  the 
university,  the  Code  says. 

8.  This  statement  entirely  ignores  the 
fact,  which  is  very  material  to  and  under- 
standing of  this  subject,  that  the  decision 
to  prosecute  in  a case  such  as  disruption 
can  be  made  by  the  administration  if  and 
only  if  a prosecutor  independent  of  the 
administration  has  previously  determined 
that  there  is  a.  prima  facie  case.  It  also 
ignores,  or  treats  as  an  inadequate  safe- 
guard, the  important  fact  that  the  admin- 
istrator making  that  decision  is  respon- 
sible to  the  Governing  Council  for  the 
discharge  of  his  or  her  duty.  The  decision 
is  administrative  in  nature,  and  it  is  hard 
to  envisage  a workable  alternative.  (Or 
should  every  case,  however  ill-founded, 
be  prosecuted?  Or  should  the  adminis- 
tration be  compelled  to  proceed  with 
every  prima  facie  case,  even  if  there  are 
strong  compassionate  grounds  for  not 
proceeding?). 


The  administration  does  not  have  to 
prove  its  case  on  the  basis  of  evidence 
acceptable  in  Court  - (9)  convictions  can 
result  from  hearsay  and  rumour. 

Penalties  will  range  from  censure  to 
expulsion. 

9.  This  point  was  quite  carefully  con- 
sidered in  the  Academic  Affairs  Com- 
mittee and  in  the  Internal  Affairs  Com- 
mittee, and  the  explanation  of  the  point 
was  accepted  by  both  Committees.  The 
material  facts,  which  are  ignored  in  the 
leaflet,  are: 

(a)  The  Tribunal  has  the  power  to 
decide  what  kinds  of  evidence  it  will  hear; 
the  Tribunal  may  agree  to  consider  hear- 
say evidence  if  it  feels  that  the  circum- 
stances of  the  case  warrant  its  doing  so; 
this  option  is  in  fact  open  to  the  Uni- 
versity under  the  Statutory  Powers  Pro- 
cedure Act,  1971.  (The  Tribunal  is  of 
course  not  compelled  to  believe  that 
evidence;  it  is  reasonable  to  assume  that 
the  Tribunal  will  evaluate  hearsay  evi- 
dence on  that  basis.  We  also  point  out 
that,  contrary  to  popular  opinion,  and  to 
the  statement  in  the  leaflet,  it  is  legally 
well  recognized  that  hearsay  evidence  can 
be  acceptable  and  useful  under  certain 
circumstances.) 

(b)  Cases  against  an  accused  person 
must  be  proved  beyond  reasonable  doubt. 
This  requirement  could  not  be  met  by 
relying  on  hearsay,  let  alone  mere 
rumour.  The  statement  in  the  leaflet  that 
“convictions  can  result  from  hearsay  and 
rumour”  is  therefore  quite  wrong.  On  the 
other  hand,  an  accused  person  might  well 
be  able  to  use  hearsay  evidence  to  cast 
reasonable  doubt  on  the  prosecution’s 
case,  so  that  an  acquittal  could  result 
from  hearsay.  (Stricter  rules  of  evidence 
can  certainly  be  adopted,  if  the  Govern- 
ing Council  wishes,  but  we  believe  that 
such  a change  will  more  often  be  to  the 
disadvantage  of  the  accused  than  of  the 
prosecution.) 

(10)  Students  can  be  expelled  for 
repeatedly  failing  to  return  library  books 
On  time. 

10.  It  is  true  that  the  maximum  sanc- 
tion for  persistently  disobeying  Library 
rules  is  a recommendation  to  the  Presi- 
dent for  dismissal  of  a staff  member  or 
expulsion  of  a student.  The  likelihood 
that  a student  would  actually  be  expelled 
for  returning  Library  books  late  must  be 
judged  in  the  context  of  the  extreme 
rarity  of  imposition  of  expulsion  from 
this  University  for  any  offence  whatever. 
Under  the  present  University  system, 
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objectives,  and  establish  priorities  to 
make  possible  their  achievement. 

In  their  detailed  recommendations  re- 
lating to  the  academic  and  non-academic 
divisions,  the  Budget  Committee  at- 
tempted to  hold  a “stand-pat”  position 
and  avoid  reductions  wherever  possible, 
in  view  of  the  beating  that  divisional 
budgets  have  been  taking  for  several 
consecutive  years.  Reductions  were  made 
where  there  are  clear  opportunities  for 
economies  through  the  sharing  of 
resources,  e.g.  in  Arts  and  Science 
(Faculty  and  constituent  colleges),  in 
Education,  and  in  Hygiene;  a few  minor 
reductions  were  made  elsewhere  for 
similar  reasons.  A large  reduction  was 
made  in  the  Physical  Plant  Department  in 
the  belief  that  the  University  cannot 
afford  the  amenities  of  cleanliness  and 
maintenance  of  buildings  and  grounds  at 
the  standard  to  which  we  have  become 
accustomed;  this  curtailment  of  service  is 
to  be  accomplished  without  dismissing 
any  persons  regularly  employed  at  pre- 
sent. Increases  were  recommended,  as 
stated  above,  in  the  fund  for  graduate 
student  fellowships  and  bursaries  admin- 
istered by  the  School  of  Graduate 
Studies;  also  in  the  gross  Library  budget, 
to  be  realized  from  additional  Library 
income  from  various  - sources;  in 
Scarborough  and  Erindale  Colleges,  to 
accommodate  additional  enrolment;  in 
Nursing,  to  honour  a commitment  of  long 
standing;  and  a very  few  minor  increases 
elsewhere. 

Special  funds  have  been  reserved  to 
facilitate  broader  college  participation  in 
Arts  and  Science  programs  and  to  assist  in 
implementing  the  proposed  arrangements 
that  are  designed  to  increase  participation 
by  some  Arts  and  Science  departments  in 
programs  in  the  constituent  and  federated 
colleges. 

An  extremely  detailed  study  was  made 


only  the  Caput  can  order  expulsion;  the 
present  Secretary  of  the  Caput  tells  us 
that  during  the  two  years  in  which  she 
has  held  that  office,  the  penalty  of 
expulsion  has  not  been  imposed  in  any 
case  of  any  kind. 

Although  students  are  to  sit  on  disci- 
plinary tribunals  deciding  guilt  or  inno- 
cence, they  (11)  will  have  no  say  over 
penalties  assessed.  (12)  That  will  be  deter- 
mined by  the  administration. 

11.  This  is  quite  untrue.  The  person 
presiding  over  the  hearing  must  consult 
all  members  of- the  jury  before  penalties 
are  assessed.  Moreover  members  of  the 
jury  have  in  any  case  the  explicit  right  to 
make  their  views  about  penalties  known 
to  the  presiding  officer  or  judge,  and  also 
to  have  those  views  officially  recorded. 
However  the  actual  decision  about  penal- 
ties is  made  by  the  presiding  officer  or 
judge. 

12.  Penalties  are  not  determined  by  the 
administration.  The  principle  of  separ- 
ation of  administration  and  judiciary  is 
very  carefully  preserved  throughout  the 
proposals. 

(13)  Why  are  students  being  asked  to 
sit  in  judgment  on  fellow  students  when 
they  have  no  power  to  determine 
offences  or  to  shape  the  conditions  which 
give  rise  to  disciplinary  problems  (e.g. 
who  teaches  their  courses,  who  decides 
how  courses  are  conducted?). 

13.  In  view  of  the  points  that  we  have 
explained  above,  the  statement  in  this 
paragraph  seems  to  us  a serious  distortion 
of  the  true  situation. 

(14)  The  only  serious  disciplinary 
problems  which  have  occurred  at  U of  T 
have  resulted  from  administrative  unres- 
ponsiveness to  legitimate  student  griev- 
ances. 

14.  The  most  serious  disciplinary  prob- 
lems in  recent  years  occurred  when,  as  a 
result  of  a disput  about  parity,  a group  of 
students  and  others  repeatedly  and  con- 
tinously  disrupted  the  proceedings  of  the 
Council  of  the  Faculty  of  Arts  and 
Sciences,  for  a period  of  several  months 
in  1970-71,  and  prevented  the  business  of 
that  Faculty  from  being  conducted. 

The  Bulletin  has  also  received  a letter 
on  the  subject  of  behaviour  and  discipline 
structures  ,and  procedures  from  Prof. 
R.M.H.  Shepherd,  chairman  of  last  year’s 
Academic  Affairs  Committee.  Because  of 
space  limitations  in  today’s  Bulletin,  Prof 
Shepherd’s  letter  will  be  carried  in  a later 
issue. 


of  the  Faculty  of  Medicine  budget  sub- 
mission, resulting  in  a long  series  of 
recommendations  for  consideration  or 
implementation  by  the  Dean  of  Medicine 
and  his  colleagues. 

The  Budget  Committee  has  attempted 
to  identify  and  make  visible  “hidden 
subsidies”,  wherever  they  exist,  so  that 
they  can  be  weighed  against  other  claims 
on  the  University’s  resources.  For  ex- 
ample, the  Computer  Centre  will  be 
required  to  charge  users  for  computer 
service  according  to  the  current  price 
structure  at  full  dollar  cost;  a sum  of 
money  will  be  allocated  among  the  div- 
isions to  purchase  computer  service,  and 
the  funds  for  any  additional  computer 
service  desired  will  have  to  be  found  from 
divisional  budgets. 

A ccommodation 

Two-bedroom  flat,  in  East  Finchley 
(Northern  Line,  30  min.  from  British 
Museum),  centrally  heated  (gas),  ^25 
weekly,  inclusive  of  rates,  exclusive  of 
gas,  phone  and  electricity.  Two  minutes 
from  underground,  good  shopping  area  2 
minutes.  Completely  furnished.  Available 
Jan.  1.,  1974.  Write  directly  to:  Mrs. 
Carole  Berry,  4 Canons  Close,  London, 
England  N.  2 OBH.  Reference  for  flat 
from  M.  MacLure  (928-3857). 

One  or  two  year  lease,  $450  per 
month,  4 bedrooms  and  sunroom,  bath- 
room and  powder  room,  (fireplace  in 
living  room),  parking  available.  Adjacent 
University  campus.  Telephone  9-5, 
928-3834. 

Pleasant  four-bedroom  furnished 
family  home  in  a friendly  North  Toronto 
community,  four  miles  from  the  Uni- 
versity and  fairly  convenient  to  the  sub- 
way: $400  per  month.  Available  for  one 
year  from  (approximately)  mid-August 
1974  - 1975.  Inquire:  Prof.  A.  G.  Brook, 
928-3566  or  483-9987. 


Salaries  first  priority  in  budget 


